
Subject: - Calculation of vacancies for promotion/regularization to the post of AE
(Elect.).

The undersigned is directed to refer to the subject cited above and to state that the
regular promotion to .the post ofAstt. Engineer (Elect.) against seniority quota till vacancy
year 2021 has been done and calculation of vacancies from vacancy year 2015-16 to calendar
2022 for regular promotion/reguladzation to the post of AE(Elect.) is enclosed herewith.

2. The year wise vacancies in the grade of AE (Elect.) for regular promotion from vacancy
year 2015-16 to calendar year 2022 for exam quota is as below: -

Exam Quota
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3 . With regard to vacancy calculation from year vacancy year 2016 ( from 30.06.2016) to
calendar year 2022 " As per the DoPT's OM dated 13.02.1997 (copy enclosed) the
reservation given to PwBD employees was 3 percent. However, as per the DoPT's OM
dated 15.01.2018 (copy enclosed) the reservation given to PwBD employees is 4 percent.
Therefore, 3 percent reservation has been given in the vacancy year 2016-17 and 2017-

18 and 4 percent from vacancy year 2018 to 2022”

5. Comments /objection are hereby called for from the concerned officers regarding the
calculation of vacancies as mentioned in the enclosed list. The comments/ objections, if any,
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may be reached this Directorate within 15 days of the issuance of this OM. If no comments are
received within stipulated time, these vacancies will be treated as final and it will also be
assumed that all the concerned officers are agreed to the above calculation.

7. No representation for recalculation of above vacancies will be entertained after the
expiry of stipulated period of 15 days. If any exigencies or on account of court orders,
recalculation of above vacancies is done at a later date, any excess/shortfall in vacancies found
shall be carried forward only to next LDCE and will not be adjusted in the concerned years.

(Harish Kurhar

Deputy Director (Admin V)

Enel.

1

2.

3

4.

Vacancy calculation sheet in r/o 2015-16 to calendar year 2022.
The list of AEs who retired, VRS and expired etc. during the vacancy year 2015- 16

to calendar year 2022.
DoPT O.M. dated 13.02.1997 and O.M. dated 15.01.2018
DoPT O.M. dated 17.05.2022

To

All the Concerned Officers.

(Through CPWD Website)



Vacancy calculation for the year 2015-16 is as below.

2015-2016

Vacancy calculation #
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Post based reservation position in r/o AE (E) in Exam Quota for vacancy year
2015-2016 is as below: -
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Vacancy calculation for the year 2016-17 (from 01.04.2016 to 30.06.2016)

2016-2017 from (01.04.2016 to 30.06.2016)
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Vacancy for seniority Quota ( 31 x 4/5 i.e.24.8

acancy for LDCE Quoi i.e. 6.2BT-m

Post based reservation position in r/o AE (E) in Exam Quota from (01.04.2016
to 30.06.2016) for vacancy year 2016-2017 is as below: -
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Vacancy calculation for the year 2016-17 (from 30.06.2016 to 31.03.2017)
(3% reservation to PwBD employees)

2016-2017 from (1.07.2016 to 31.03.2017)
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7.2. Post based reservation position in r/o AE (E) in Exam Quota for
vacancy year 2016-2017 (from 30.06.2016. to 31.03.2017) is as below:-
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ITotal 1 478 1 3621 69 1 36 1 372 1 71 1 35 1 10 1 2 1 -1 1

8. Vacancy calculation for the year 2017-18 is as below.(3% reservation
to PwBD employees)
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Post based reservation position in r/o AE (E) in Exam Quota for vacancy year
2017-18 is as below as per modified calculation: -
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Vacancy calculation for the year 2018 is as below.(4% reservation to PwBD
employees)

Vacancy calculation
2018
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Post based Modified reservation position in r/o AE (E) in Exam Quota for the

vacancy year 2018 is as below:
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Vacancy calculation for the year 2019 is as below.
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10.2. Post based reservation position in r/o AE (E) in Exam Quota for the

vacancy year 2019 is as below: -
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Vacancy calculation for the year 2020 is as below.
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Post based reservation position in r/o AE (E) in Exam Quota for the
vacancy year 2020 is as below:-
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Vacancy calculation for the year 2021 is as below
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Post based reservation position in r/o AE (E) in Exam Quota for the vacancy year
2021 is as below: -
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Vacancy calculation for the year 2022 is as below.
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post based reservation position in r/o AE (E) in Exam Quota for the

vacancy year 2022 is as below:-
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No.3$035H}2/2017.EstI (Res)
GOVERNMENT OF INDiA

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & PENSIONS
DEPARTMEvr OF PERSONNEL & TRAINING

North Block. New Delhi
Dated thb 15th January, 2018

OFFICE MEMORANDUM

Subject: Reservation for the Persons with Benchmark Disabilities - reg.

:'reviOUS

:>Ms on
:he

;ubject

With enactment of THE RiGHTS OF PERSONS WITH DiSABILITIES ACT
2016' korn 198: April, 2017 and notKica lorI of THE RIGHTS OF PERSONS WITH
DISABILITIES RULES, 2017’ on 15o* June, 2017, the following instructions are issued
in line with the provisions made therein ngaHling reservation for Persons with
Benchmark Disabilities, as defined under Section 2(r) of the Act against the posts and
services of the Central Govemment.)M No

}6035/16
fSI
isu.(scr)
iated
18.02+

1997

2. QUANTUM OF RESERVATION

2.1 in case of direct recruitment, four per cent of the total number ofvacandes to be
fIled up by direct recruitment, in the cadre strength in each group of posts i.e. Groups
A, B and C shall be reserved for persons with benchmark disabilities.

3M No
16035/3/
:004

!at.{Res)
!ated
:9.12.
ZOOS

2,2 Against the posts identified for each disabilities, of which, one per cent each
shall be reserved for persons with benchmark disabiHties under clauses (a), (b} and {c)
and one per @nt, under clauses (d) and (e), unless otherwise excluded under the
provisions of Para 3 hereinunder-

(8)
(b)
(C)

(d)
(e)

blindness and low vision:
deaf and hard of hearing;
locomotor disability including oerebrai palsy, leprosy cured, dwar6sm, acid
attack victims and muscular dystrophy;
aug srn, kRetiec$ual disability, specific leaming disabIlity and mental illness;
muHple disabilities from amongst persons under clauses (a) to (d) inc{uding
deaf-blindness

3. EXEMPTION FROM RESERVATION:

If any Ministry/Department in the Central Govemment oonsiders tt newssary to
exempt any establishment or any cadre or cadres fully or partly from the provisions of
reseNation for persons with benchmark disabilities, it shall make a referenoe to the
Department of Empowerment of Persons with Disabilities giving full jus$fication for the
proposal, who having regard to the type of work carried out in any Government
establishment by notification and subject to such condition, if any. as may be specified
in the notification, in consultation with the Chief Commissioner for Persons with
Disabilities (COPD) may exempt any Establishment or any cadre(s) fully or partly from
the provisions of reservation for persons with benchmark disabilities.

4 ADJUSTMENT AGAINST UNRESERVED VACANCIES:

4.1 in the mtegory of posts which are identified suitable for persons with benchmark
disabHities, a person with benchmark disability cannot be denied the right to cornpete
for appointnlent by direct @cruttment against an unresewed vacancy. Thus a person
with benchmark disability can be appointed by direct recruitment against vacancy not

C+. Fub£J'b-,
I

}

i

i
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:f specifically reserved for the persons wijh benchmark ._disability, provided the post is
iddfRifiia suitable for persons with benchmark disability of the relevant category.

4.2 Persons with benchmark disabilities selected without relaxed standards along
with other candidates, will not be adjusted against the reserved share of vacancies.
The reserved vacancies will be filled up separately from amongst the eligibie
candidates with benchmark disabilities which will thus comprise of candidates with
benchrnadq disabilities who are lower in merit than the }ast candidate in merit list but
otherwise found suitable for appointment, if necessary, by relaxed standards.

5. CERTIFICATE OF DISABILITY:

A person who wants to avail the benefit of reseNation will have to submit a
certificate of disability issued by a Competent Authority. Such certificate in the event of
selection of such person for any post, will be subject to such verification/re-verification
as may be decided by the competent authority.

6 COMPUTATION OF NUMBER OF POSTS TO BE RESERVED:

6,1 The number of posts to be reserved for persons with benchmark disabilities in
case of Group C posts shall be computed on the basis of total number of vacancies in
the cadre strength of Group C posts, in the establishment, although the recruitment of
the persons with benchmark disabilities would only be against the category of posts
identified suitable for them. The number of vacancies to be reserved for the persons
with benchmark disabilities in case of direct recruitment to Group 'C' posts in an
establishment shall be computed 'by taking into acwunt the total number of vacancies
arising in Group ’C' posts for being fiRed by direct recruitment in a rewitment year both
in the identified and non-identified category of posts under the establishment. Since
resewa gon, wherever applicable, for Persons with Benchrnark Disabilities is provided
computing total number of vacancies in the cadre strength in identified category of
posts as well as unidentified category of posts, it may be possible that number of
persons appointed by reservation in an identified category of post may exceed four per
cent

4

i
i

i

i

i

i
i6.2 Reservation for persons with benchmark disabilities in Group 'A’ or Gtoup 'B'

posts shall be computed on the basis of total number of vacancies occurring in direct
recwKment quota in the cadre in an the Group 'A' posts or Group 'B' posts respectively,
and the computation of iota: vacancies shall include vacancies arising in the identified
and non-identified category of posts.

7 EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:

{

i:

i

7.1 Every Govemment establishment shall maintain groupwise a separate vacancy
based 100 point vacancy based reservation roster +egister in the format given in
Annexure for determining/effecting reservation for the Persons with Benchmark
Disabilities - one each for Group ’A' posts fIled by direct recruitment, Group 'B' posts
fiNed by direct recruitment and Group 'o' posts filled by direct recruitment.

7.2 Each register shall have cycles of 100 points and each cycle of 100 points shaH

. be divided into four blocks. comprising the following points:

lst Block - point No. 01 to point No. 25
2nd Block - point No. 26 to point No. 50
3rd Block - point No. 51 to point No. 75
4th Block – point No. 76 to point No.100

2



7.3 Points 1, 26. 51 and 76 of the roster shall be earmarked for -persons with
benchmdrk disaEilitie-s - one point each for four respective categories of disabilities
The Head of the establishrnent shaH ensure that vacancies identIfied at SI. No.1, 26. 51

and 76 are earmarked for the respective categories of the persons with benchmark
disabilities, However. the Head of the establishment shaH decide the placement of the
selected candidate in the roster register.

7.4 All the vacancies arising irrespective of vacancies reserved for Persons with
Benchmark Disabilities shall be entered in the relevant roster. If the vacancy falling at
point no. 1 is not identified for the Person with Benchmark Disability or the Head of the
establishment considers it desirable not to fill it up by Persons with Benchmark
Disabilities or it is not possible to fill up that post by the Persons with Benchmark
Disabilities for any other reason, one of the vacancies faRing at any of the points from 2
to 25 shall be treated as reserved for the person with benchmark disability and fitted as
such

7.5 Likewise, a vacancy falling at any of the points from 26 to 50 or from 51 to 75 or
from 76 to 100 shall have to be fiRed by the Persons with Benchmark Disabilt$es. The
purpose of keeping points 1, 26, 51 and 76 as reserved is to fIt up the first available
suitable vacancy.

7.6 There is a possibility that none of the vacancies from I to 25 is suitable for any
ategory of the person with benchmark disability. In that case two vacancies from 26 to
50 shall be fiNed as reserved for persons with benchmark disabilities. If the vacancies
from 26 to 50 are also not suitable for any category, three vacancies shall be filed as
reserved from the third block oontainin9 points from 51 to 75. This means that if no
vacancy can be reserved in a particular block, it shall be carried over into the next block

7.7 After all the 100 points of the roster are covered, a fresh CYcle of 100 points shaH
start

7.8 K the number of vacancies in a year is such as to cover only one block (say 25
vaancies) or two (say 50 vacancies), the category of the persons with benchmark
disabilities should be accomrnodated as per the roster points. However, in case, the
said vacancY is not identified for the respective category, the Head of the establishment
shaH dedde the category on the basis of the nature of the post, the level of
@presentation of the specific disabled category in the concerned grade/post etc.

8 INTER SE EXCHANGE AND CARRY FORWARD OF RESERVATION IN
CASE OF DIRECT RECRUITMENT:

8.1 Where in any recruitment year any vacancY cannot be filled up due to non
availability of a suitable person with benchmark disability or for any other suf6c'brIt
reason. such vacancy shall be carried forward in the succeeding recruitment year and a
in the succeeding recruitment year also suitable person with benchmark disability is not
available, it may first be filled by interchange among the following four categories of
disabilities, at one percent each to each category:

{A)

(a)

(B)

(b)

blindness and tow vision:

deaf and hard of hearing;

G . A&*J&,..-,
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,K)
(C) locomotor disability including cerebral palsy, leprosy cured, dwarBsm, add

attack victims and muscular dystrophy:
(D)

(d)
(e)

autism, intellectual disability, specifIc learning disability and mental illness;
muMpte disabilities from amongst persons under clauses (a) to (d) including
deaf-blindness,

8.2 Only when there is no person with benchmark disability available for the post in
that year, the employer shall fill up the vacancy by appointment of a person, other than
a person with benchmark disability.

8.3 if the nature of vacancies in an establishment is such that a given category of
person cannot be employed, the vacancies may be interchanged with the prior
approval of Department of Empowerment of Persons with Disabilities, among the
above mentioned four categories.

8.4 if any vacancy reserved for any category of benchmark disability cannot be fiRed
due to non-availability of a suitable person with that benchmark disability or, for any
other sufficient reason, such vacancy shall be carried forward as a ’backlog reserved
vacancy' to the subsequent recruitment year.

};

}

i
;

i
i

g

8.5 in the subsequent recruitment year the 'bachog reserved vacancy shall be
treated as reserved for the category of disability for which R was kept reserved in the
initial year of recruitment. However, if a suitable person with that benchmark disability is
not available, . it may be filled by interchange among the categories of benchmark
disabilities identified for reservation. In case no suitable person with benchmark
disability is available for fiRing up the vacancy in the succeeding year also, the
employer may fUI up the vamncy by a person other than a person with benchmark
disability. If the vacancy is filled by a person with benchmark disability of the category
for which it was 'reserved or by a person of other category of benchmark disability by
inter se exchange in the subsequent reauitrnent year, it will be treated to have been
fiRed by ©sewation. ,But if the vacancy is filled by a person other than a person with
benchmark disability in the subsequent recruitment year, reservation shall be carried
forward for a further period upto two recruitment years whereafter the reservation shall
lapse. In these two subsequent years, if situation so arises, the procedure for BIting up
the reserved vacancy shaH be the same as followed in the first subsequent recruitment
year

8.6 The Government establishment shall interchange vacancies only if due prooess
of recruitment viz. proper advertisement of vacancy to fBI up the vacancies reserved for
persons with benchmark disabilities has been complied with. i

(

i
i
;

8.7 in order to ensure that cases of lapse of reservation are kept to the minimum,
any recruitment of the persons with benchmark disabilities candidates shall first be
counted against the additional quota brought forward from previous years, if any, in
their chronological order. if candidates are not availab ie for an the vacancies, the older
carried forward reservation would be fiNed first and the current vacancies would be
carried forward K not filled up provided that in every @cruitment, the number of
vacancies resetxed for Persons with Benchmark Di%bHKbs including carded forward
vacancies will be announced beforehand , for the information of all aspirants.

4
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HOR]ZONTALITY OF RESERVATION FOR PERSONS WITH BENCHMARK
DISABIUTiBS :+

9,1 Resewatjon for backward classes of citizens (SCs, STs and OBCs)’ is called
vertical reservation and the reservation for categories such as persons with benchmark
disabilities and ex-servicemen is called horizontal reservation. Horizontal reservation
cuts across vertical reservation (in what is called interlocking reservation) and persons
selected against the quota for persons with benchmark disabilities have to be placed in
the appropriate category viz. SC/ST/OBC/UnreseNed depending upon the category to
which they belong in the roster meant for nsewation of SCs/ST$/OBCs. To illustrate, if
in a given year there are two vacancies reserved for the persons with benchmark
disabilities and out of two persons with benchmark disabilities appointed, one belongs
to Scheduled Caste and the other belongs to Unresewed category, then the SC
candidate with benchmark disability shall be adjusted against the SC point in the
resewaUon roster and the Unreserved candidate with benchmark disability against
unresewed point in the relevant resewadon roster. In case none of the vacancies faNs
on point reserved for the SCs. the candidate under benchmark disabiltty belonging to
SC shall be adjusted in future against the next available vacancy reserved for SCs.

9.2 Since the persons with benchmark disabilities have to be placed in the
appropriate category viz. SCYST/OBCAJnreserved in the roster rnant for reservation of
SCs/STYOBCs, the application form for the post should require the candidates
applying under the quota reserved for persons with benchmark disabilities to indicate
whether they belong to SC/STK)BC or UnreseNed. Thus, re$eNation for persons with
benchmark disabilities is horizontal.

IO. CERTIFICATE BY REQUIStTIONING AUTHORITY:

la.1 in order to ensure proper implementation of the provisions of reservation for
persons with benchmark disabilities, the nqyjs}tioning authority while sending the
requisition to the recruIting agency or authority as the case may be for fiRing up of posts
shall furnish the foIowing certificate to the recruiting agency:-

-It is oeddied that the requirements of the THE RIGHTS OF PERSONS WITH
DISABILITIES ACT, 2016' which has become eRecbve from IP day of April, 2017 and
the policy relating to nsew8tion for persons with benchmark disabilities has b@n taken
care of while sending this requisition. The vacancies reported in this requisition fan at
points no...,........... of cycle no........... of laa point reservation roster out of which...........
number of vacancies are reserved for persons with benchmark disabi&ties."

10.2 At the time of initial appointment against a vacancy reserved for persons with
benchmark disabilities, the appointing authority shall ensure that the candidate is
eligible to get the benefit of reservation.

11. RELAXATION OF STANDARD OF SUITABILITY:

11.1 if sufficient number of candidates with benchmark disabilities candidates are not
available on the basis of the general standard to fiR an the vacancies reserved for them,
@ndidates belonging to this category may be selected on relaxed standard to fill up the
remaining vacancies reserved for them provided they are not found unfit for such post
or posts. However, this provision shall not be used to allow any relaxation in the
eligibility aReNa laid down for the issuann of ceRKicate of disability.

(1

i
i

i
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11.2 Same relaxed standard should be applied for all the candidates with Benchmark
Disibilitid-s Whahdr--th&? b-elong to Unreserved/SC/ST/OBC. No further relaxation of
standards will be considered or admissible in favour of any candidate torn any
category whatsoever.

;

12. MEDICALEXAMINATION:

As per Rule 10 of the Fundamental Rules, every new entrant to Government
Service on initial appointment is required to produce a medical certificate of fitness
issued by a competent authority. In case of medical examination of a person with
benchmark disabilities for appointment to a post identified as suitable to be held by a
person suffering from a particular kind of disability, the conoerned Medical Officer or
Board shall be informed beforehand that the post is identified suitable to be held by

persons with benchmark disabilides of the relevant category and the candidate shaH
then be examined medically keeping this fact in view.

13. ANNUAL REPORTS REGARDING REPRESENTATION OF PERSONS WITH
BENCHMARK DISABILITIES:

The Ministries/Departments shaH continue to upload data on representation of
Persons with Benchmark Disabilities along with data on SCs, STs, OBCs in respect of
posts/services under the Central Govemrnent on the URL i.e. www.nQS.nic.in as on 1’
January of every year. All Ministries/Departments have been provided respective
usercode and password with guidelines for operating the URL.

14. MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT
nABUSHMENT:

14.1 Every Government establishment shall appoint a senior officer of the
Department as the GHevanoe Redressal Officer.

14.2 The Grievance Redressal Officer shaH maintain a register of complaints of
persons with disabilities with the following particulars, namely:-

(a)
(b)
(C)

(d)
(e)
(f)

date of wrap Iaint;
name of complainant:
the name of the establishrnent or person against whom the complaint is
made:
gist of the complaint;
date of disposal by the Grievance Red@ssa! Officer; and
any other information.

i

14.3 Any person aggrieved with any matter relating to discrimination in employment
against any person with disability may file a complaint with the Grievance Redressal
Offioer of the respective Government establishment.

14.4 Every complaint fled as per Para 14.3 above, shall be inquired into within two
months of its registration and outcome thereof or action taken thereon shaH be
communicated to the complainant I Person with Benchmark Disability.

q
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+ 15. AN the Ministries/Departments are requested to bring the above instructions to
the hdtice of an ab$o-inti-nd authoRties uhdFr their eohtrol.

{G. Srinivasan)
Deputy Secretary to the Govt. of India

Ph.No.01 1-23093074
To

Q) All Minis#ies/Departments of the Govt. of India
(ii) Department of Financial Services, Ministry of Finance, Jeevan Deep
Building, Parliament Street, New Delhi
(iii) Department of Public Ente®dses, CGO Complex, Lo<iht Road, New Delhi
(iv) Railway Board, Rail Bhavan, Delhi.
(v) Union Public Service Commission/Supreme Court of India/ Election
Cornmission of India/ Lok Sabha Secretariat/ Rajya Sabha Seuetadat/Cabinet
Secretariat/Central Vigilance Commission/President's Secretariat/ Prime
Ministerb Offi a/Planning Comrnission
(vi) Staff Selection Commission, CGO Complex, tDCii Road, NewDethi
{vi) OfDm of the Chief Commissioner for Disabilities. Sa©jini House, 6,
Bhagwan Das Road,New Delhi - 1 10001
(vii)I Office of the Comptroller & Auditor General of India, IQ, Bahadur Shah
Zafar Mary, New Delhi.
(ix) An Officers and Sections in the Ministry of Personnel, Public Grievances
and Pensions and aN attached/subordinate offices of this Ministry.

Copy to: Director, NIC, DC)PT - with the request to immediately place this
OM on the website of this Department {“whats new” tab) for information of
atI concerned.
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Annexure

RESERVATiON ROSTER FOR PERSONS WITH BENCHMARK DISABILITIES
+nn•&nnnuql•++d8#•n+B++Uh#8nnH#nno.-

Year of . Cycle } Point : Name
Recruitment : No. 1 No. 1 of Post

f

Identified suitable for } Unre3erved : Name of the ! whether
: persons with benehmark I or : person : the
: disabilities" covered under ! RegeNedM I appointed ! person
' the following respective : ' and date of ? appointed
. categories: : 1 appointment } is in a, b,

;––1--– - T(a& e) } } ! c and (d
! &e) or
I Noneu'

i Remark,
! if any
i

I
I

I
I

I

I

i
I
J

I J

Respective Categories
(a) blindness and low vision
(b) deaf and hard of hearing
(c) locornotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophY
(d) autism, intellectual disability. specific learning disability and mental illness
(e) multipte disabilities from amongst persons under clauses (a) to (d) including deaf'blindness

4

’-If identified reserved, write a/b/c/(d & e) as the case may be, othe7wise write UR

--*Write afblcltd & e) or None, as the case may be (?. h.x aa, , ,, p,

8
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iXo. 360:12/1/2020 -Bstt.(Res..a)
Government of India

Ministry of Persoaa81, Public Gdevaaees aad P8asioa8
Department of Personnel and Traiaiag

{ { +b+• n = A

North Block, New Delhi.
Dated; the 17& May, 2022.

OFFICE MWORANDUM

Subject: ReservatIon in pronotloa to Pumas with
Beaebara£k Dbablatie8 {PvBDs).

ILe undersigned is dinct£d to say that the mattn regarding
les nmdoa in}uomodon for Persons with BeaegiaIukDi$abibdes
WBDs} had been under htMon before various courts of hw

and the Boat>Ie Supreme Court, in its order,
deXvend inthe 'ApphcationforCtar$cation’ in

us. State of Karnataka’, Civil Appeal

for quite 80me time,

EmniRrr-a 'ddaraju
1 17, directed the Government to issue instNo.!56' ,ontia
in Promotipn\ as @ Mema

omm&ties AcW
1.2 Accordingly, the foI}owiiB instructions are issued for
gIant of reservation in promotion to PwBD§, in the posts and
services of ale Central Governnart, as defined under Section 2(4
of the said Act, aotiged by the Department of Emjoweanent of
Persons with IX@biBdes (DEPw£>}.

i
i

2. QUARrUM OF RBSBRVAIION

2.1 in use of proarodoa, four per cent of the total number of
van&bs in the are 8berBar within Group C’, &on Group C’
b Group 'B’! wittin Group 'B’ md from Group tB’ to the lowest
lung of Group 'A’ shall be reserved for PwBDs. Re8ervation ia
pro;lotion shall be appbcable h.are ca&e's in which the element
if direct readbDent, K any, does not exceed 75%.

i

i

i
i

i

i
}

i
i
i

V/
t;
I

;
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2.2 Against the posts identi6ed for each disability, one per
cent each shaD be nsewec} for PwBD s WIder clauses (a), {b) and
{c), respectively, and one per cent combined, under clauses (d)
and (e) below, unless otherwise excluded under the provisions of
Para 3 !rereinuncicr: -

a. blindness and low vision:
b. deaf and hard of hearing; .- S:> / m_
t. locomobir €Bsabihty blcJuding ifr–Mi palsy, leprosy cured,

dwarRsm, acid att;ck victihs and muscular dy;Bo;by;q
d. autism, inallectua:1 disability, specigc learning disab{hty

and mental {llness; I
e. multiple disabiKdes kam amoag$tper$on8 under c;buses la

to {d) bIoludiq deaf-bbndness. '

i

}=

;

2.3 :Ft)e autheatidty of any certiRcate, issued by the
®npeteat medical authority, may be got ved£e£iJn-yeHged by
the appointing authority at the time of appointment.

!

3. HKBXEPrioN FROM RaSBRVAnON nx PROMOTION

.3.i Proviso to Section 20(!) of the Right of Persons wia1
Disabilities Act, 2016, states that the appropriate Government
lazy, having ngwx! to the type of work carried on ki any
est&bBshtnent, by noti£cation and subject to such coadidon s, if
any, emmpt any e$t&bBshme IIt from the provisions oftta8 SeedOII.

3,2 Accordingly, if any Ministry/Deputment iII &e Central
Government considers it necessary to exempt wry estabhs}uaent
or any cadre or cadres my or padIy &oar ale provisions of
reservation in promotion for PwBDs, it shall make a reference to
the DEPwD, giving full jusd£cadon for the proposal. ILe DEjbwbs
having regard to the type of work carried out in my GQverruaent
establishment, by notification, and subject to such coaditionf if
any, as may be speci£ed in the notification, in consultation with
the Chief CommiFsionu for Persons with [HsabiEdes (CCPD}, may
exempt any E;stdbBshment or any cadre(s), fully or paray, korn the
provisions of reservation for PwBDs. WIIDe doing so, Notes 1 b 9
under the Nod&cation No.38-16/2020-DD.n, dated dIe 46

•

k
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January, 2021, issued and armodi8ed from Bme to dale by the
DEPwD, may kindly be kept in View. i

{

4+ XO DENIAL OF PROMOTION MBRBLY ON THE &ROUND OF
DISABILITY

4.1 in terms of Section 20(3) of the Rights of Persons wiar
Disabilities Act, 2016, no promotion shall be denied to a person
merely on the ground of disability. Further, in terms of Section
20(4) of the Act, no Government establishment shall dispense
with or reduce in rank an employee who acqtr tres a disability
during his/her service. As per the proviso to this sub-section, i
an elnployee', after acquiring disability is not suitable for the post
he was holding, shall be shifted to some other post vial are smle
pay scale and service beae6ts. This section further provides alat
if it is not possible to adjust the employee against any post, he
may be kept on a supearumer&ry post until a suitable post is
available or he attains the age of superurnuatioIl, w}acbever is
earlier. .However, in case the PwBDs for whom the supernumer8ry
post was created is eligible for next promotion to higher pay level
and it is not possible to adjust the employee against any post, a
&esh creation of supeR}umeruy post in next hiaer level vIE be
requind by sunuldedng the previously created-supernumer&ry
post at the lower level, and the proposal for the Male may be
submitted to the Deputment ofExpendittw.

4.2 An employee who acqHns disability, after entering into
service, will be altitled to get the bareBt of reservation in
promotion as a PwBD. However, his seaiodty among PwBDs win
be counted from the date ofcerti£eatioa of his/bn disability, i.e.,
disability of 40% or more in the categories covered urdu Section
34(D of the WIts of Persons with Disabilities Act, 2Q16.

4.3 No benefit of reservation shall be given on the basis of
temporary certificate of disability.

\-
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5. IDBNTIFICATIONDF POSTS:

5.1 Ihc DEPwD has already identified posts suitable for being
held by PwBDs md the physical requirement for al such posts,
have been 110tiRed, vide their Noti£cation No. 38-16/2020-DD-HI,
dated the 4th January, 2021. The posts mentioned in Annwure-
C of ale said nod6cation {to be read in conjunction with Notes 1
to 9 men6oned under the main Noti8c&tion, dated 4th January,
2021) shall be used by the Cadre Controlling Authorities to give
eaect to reservation in promotion to the PwBDs. .

6. RESE.RVAIION IX POSTS ID@tTtFIED FOR ONE OR TWO
CATEGORIBS

6.1 if in a Ministry/Deputment/Organization, a post is
identi&ed suitable only for one category of disability, reservation
br promotion in that post shall be given to persons with that
category ofbenc}mrark disability only. However, reservation of 4%
for pwBDs shaD not be reduced in suCh cases and total
reservation in the cadre will be given to PwBDs for which it has
been identified. Likewise, in case the post is identified suitable for
two categories of disabilities, reservation shall be diskibuted
between persons with those categories of disabilities equally, as
far as possible. It shall, however, be ensured that reservation in
different posts in the establishment is distdbuted in such a way
that the PwBD s, as far as pos sme, get equal/fair representation.
The points used in the IOD-point Roster after a gap of 25 points
shall be used to give reservation. In other words, it will be given
only at the points reserved for PwBDs, and not in a b\ulched
IDannerq

;

i

;

}.
I. AnJUSTa£BNT OR PvBD CANDIDAIBS WRO ARa IN HIB

ZONE OF CONSiDaRATioNLGAiNST GBNERAL VACANCY
i

7.1 in case of promotions by $eraority-cum-8tness, a & PwBD
is otherwise e®ble ajd is in the hst of car€bdat£ s StIally
approved for promotion, he/she may be promoted against al;
vacancy not specifically reserved for PwBD. In other words. a
PwBD cannot be denied promotion on the ground that {he
vacancy is not earmarked for his category.i

}

i
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7.2 in the case of promotion by selection, PwBDs selected
without r$1axed standards, along with other candidates, wU not
be adjusted against the reserved allure of vacancies. The reserved
vacandes via be 6Bed up separately from amongst ale eljgible
candidates with benchmark disabiEties who are lower in merit
than the last candidate in merit list but, otherwise found suitable
for appointment, if necessary, by relaxed standards.

i

i

8. RBIAXAUON OFSTANDARDOFsurrAB nin:
8.1 X sugident number of PwBD candidates with benChmark
disabilities are not available on the basis of presaibed gtaadaM
to fill all the vacandes (in case of prwo don through 13ndted
Departarenta! Competitive Examination/Departmental
Exnnlinatioa, etc.} reserved for them, candidates belonging to this
uteg>ry may be selected on relaXed standard to ED up the
waraining vacancies resuved for them, provided they are not
found unfit for such post or posts. However, this provision shall
not be used to allow any nlamtioa in the cW>aity aiteda laid
down for the issuance of celtiRcate of benchmark disability.

:

8.2 nIe same r€1axed standard should be applied for all the
PwBD candidates with beacbarark disabilities, irrespective of
'whether they belong to the Ume8ened/SC/SF/OBC cate pry. No
further relaxation of standards will be considered or admissible
in favour of any candidate &on any c&tegny whatsoever.

+

?' COMPUTATION OF XUMBBR OF VACAXCEBS TO BE
RFBERVED

:9. 1 Number of vacancies in a recndtmeat year to be reserved
for PwBDs in Group C’, Group B’ and Group 'A’, whuwn

alipBl shall bemotion for PwBDi
the cadrene >Ha–nTimm

rBDs would be @> ted–tgainst thei.e%©

mof p Ts–gaaaSBloT
i

}

i

i

{

i
}

.!
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10. aPFBCTiNG RFBBRVATIOX - MATNTBKAXCE OF
ROSTBRS

10.1 Every Government establishment shall maintain, cadre-
wise and group-wise, a separate loa-point vac8ncy-based
reservation roster/register, as in the case of direct tecr\Htalent,
for detennining/eaecdng reservation for the PwBDs in
promotion. There will be separate roster i register, in each cadre
&l Group C’, Group fB’ and Group 'A’, wherever reservation in
promotion for PwBD is applicable. IThere shall be separate
roster/register for promotion and direct recnHtaleat.

!

W.% EaCh ndstu shall have cycles ofWM£sand eaCh
f/ arcIe of IOO IniIIts shall be divided into faIn blocks, comprising

the following points:

Ist Block - %int No. Ol to point No. 25 /: q
2nd Block- Point No. 26 to point No. 50 / h

3rd Block - Point No. 51 to point No. 75 /9
4th Block – Point No. 76 to point No. tOO /qd

of the roster a

(q of Para.a

C

IE8hlnentesi
I

!

i

The Head'
vacancies identified at St. No.1, 26, 51 and 76 are earmarked for
the respective categories of the PwBD. However, the Head of the
Department shaD decide the placement of the selected candidate
in the roster/ register. In other words, the cate pry to be
appointed 8rst will be decided by the Head of the Deputment
based on the functional requirement.

!

}

i

i

IO.4 Aa the vacancies in each recruitment year in a grade,
arising krespective of vacandes reserved for PwBD s, shall be
entered in the relevant roster. If the vacancy falling at point no. 1

is not identiBed for the PwBD, or if the Head of the Deput:neat
feels that it is' not possible to BE up that post by the PwBDs for
any other reasons to be recorded in wHOa& one of the vac8ncies

!-

b-
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falling at any of the points from 2 to 25 shaD be treated as
reserved for the PwBD and fiRed, as such.

IO.5 likewise, one vacancy out of the total vacancies falling at
points from 26 to 50 or bom 51 to 75 or from 76 to IOC) shall have
to be $11ed by the PwBDs. The purpose of keeping points !, 26,
SI and 76 as reserved is to fill up the Ent available suitable
vacancy by the PwBD candidate of the category for which the post
is earmarked.

10.6 There is a possbility that none of the v&candes eon 1 to
25 is found natable for any cat=pry of the PwBD. In that case,
two vacancies &om 26 to 50 shall be ERed from among,st the
}'wBDs. If ale vac8ndes &oar 26 to 50 are also not suitable for
Bay category, three yaandes in the third block 51 to 75 shall be
aled as 7eserved. Itis means that if no vacancy-can be reserved
hxpudcdu block, it shall be carried over to the next block.

10.7) After all the ]00 points of the roster an comma, a &esh
Vc%of tOO pdats.sliatart.
IO.8 K ale number of vacnncie s in a year is such as -to oovu
only one bloCk {say 25 vacancies, inc9uding PwBD @ota, if any)
or two (say 50 vacancies, including the quota, if anY) J the categoIY
of ale pw,BDs should be accommodated as per the 70ster points.
H6weverf ia ime, Bre sdd vacancy is aot identified for the
lesp&cdve category of disability, the Head of the Department shall
da,ide the cntegory on are basis of the nature of the post, the
level of representaiioa af the specific categorY in the Fade/post
concerned, etc.

It. caRr:rr–W
kM; AUTHORITY WHILE SBXDING
I SBLECTION W

f:1it11::};;}:rtjFIIr S! !IIVE:T IIbT::iltbr1T1VB 1DI I:imgBIll:::
EXA]alXAnON:

th,

11,1 in
provisions

order to ensure pR>PU
of reservation for PwBDs,

bnplementadon of the
Ule requisidonin8/ca&e

\jr
i
}
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control.bg authority'1 while sending ale nW{sition/preposal tO

::::=:LiSIE:;p/nlSoTecbayse£11%H£cXt:
EXanlin£ajon/UMd Caarpeddve Deputmental Exalninadonp
shan hula;h the following certi&cate to the recrIEUng
age11W/DPC: -

'It is czlliFed t Put the rBquirelnents of the 7WE RIGHTS OF
PERSONS Mi DISABEJrfBS ACt, 2016 which has bea>me

;/aatalia reporte-d h this ra;ubttbrY proposal fall at pints
;u>...,.......... if Qd,e no............ of loapoht resen/ation roster out
of which see.Be.n.Bea. nund)er of uacandes are Teserued /or persons
with bernlunarit disabilities."

i
i

i

;.

12. nON BY SBLBCTION

12.1 in order to ensure that PwBDs get a fair opportwiV in
consideration for appointment against an identified postJ the
following points sinE be kept in view whIle sending the
reqrisiaoa notice/proposal tO the nauiting 89encJes tSSCl
WSC' etc.) and DPCs- i

i
i
i

i

;

A Number of vacurcies reserved for SCs, STs and each
category ofPwBDs should be indicated clearly.

gi) in respect of vacancies in posts ideati&ed suitable for being
held by PwBD, it shall be indiated that the post is
identifIed for that respective category of Pw:BDs from
a luongst the categories, as mentioned in {a) to (e) of Para
2.2 above, as the case may be. Functional classification for
performing the duties attached to such post(s), shall also
be indicated clearly.

(A)The PwBDs belonging to the category/categories for which
the post is {denti6ed shall be allowed to apply for the post
advertised for being filled up by Limited Departmental
Competitive E:xa:nination, even if no vacancy is reserved for

[
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theta, However, they will not be allowed any reloced
standard. Such PwBD candidates will be considered for
selection for appointment to the past by general standards
of merit.

By)it shall also be indicated that persons with valid certi£cate
of benchaurk disability shall alone be eligible for the
bene£t of resermtion. However, no bencH of reservation
shall be given on the basis of temporary certi$cate of
disabi&ty.

i

j

}

13. ZONB OF CONSD)aRATiON. ngTBRSE HKCHARGE AND
CARRY FORWARD OF RF8BRVAIION BE CASE OF
PROMOTION

13.1 While 6tling up the reserved vacancies by promotion by
selection, those PwBD mndidatcs who are within the normal
zone of wbsideration, shall be '@asidered for promotiar,
.Howwer, if adequate number of PwBD candidates of the
respecdve category are not available within the normal zone, the
zone of consideration may be extended to five times the number
ofvacwrcies and the PwBD candidate falling within the extended
zone may be considered for promotion. In the event of non-
av&i]abihty of candidates even in the extended zone, the vacancy
shall not be SIIed ald be arMed forward to the s\rbsequent year.
In are subsequent year, if a PwBD of the required categ>ry is not
available, the reservation can be exchanged with the other
c&tegode8, so that post can be SEed by a person with other
category of disability, if possible. If a PwBD candidate of other
category is within the zone of consideration and within the
number of vacancies available, he cannot be denied promotion
on the glowIdS of disability. if it is not possible to BE up the post
by re$ervadoa even in the 2-d year, the post may be filled by a
person oUler tEal a PwBD, and the reservation shall be carried
forwud for two subsequent recndbneat years, whereafter it
shan lapse.
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i13.2 While fMw up vacurcies by promotion by non-selu;tion,
the eW>le curdidates with benchmark dis&bibties within the
normal zone of consideration shall be considered for promotion
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against the reserved vacancies. In case no digRae undid ate of
the respective category of disability is available in the normal
zone of consideration, additional PwBD candidates of respective
category to the extent reqtand shall be considered by going
down the seniority Est, provided they are e;!igible, and that the
post ii identi6ed for them. In the event of non-availability of
PwBD candidates for promotion even in the extended zone, the
;vacwlcy shaH not be SEed and shall be carded .forward. In the
subsequeat yeaH if PwBD of resp@jive category is not available,
the Bwne cal be exChanged with other categories of disabilities
identifIed for it. If it is not possible to ga up the mcena by
'reservation evar by wchange, the reser%Bon shall be carried
forward for two subsequent recrrdtluent years, where-aRm it
shan lapse.

13.3 in order to alsure that cases of lapse of re suvaBoa are
&pt to the ulinimum, any recrt£tment of the PwBD candidates
shab £rst be counted against the vacant posts brought forward
korn previous years, if any, in the chronological order. If
candidates are not available for all the vacancies, the older
calied-forward posts shall be £Eed first, and the cwnnt
vacarcies shall be carried forward, if not fiRed up, nodded that
bI every recruitment, the number of vacancies reserved for
PwBD, brcluang the carried forward vacancies, shall be
announced beforehand, for the information of all aspirants.
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li’.)HORIZONTALITY OF RBSERVATION FOR PaRSONS WITH
–'/ BENCHMARK DiSABiLmBS

14. 1 Reservation for baCkward dIasses of citizens (SCs, STs
and OBCs) is called 'bet!idon and the reservation for
categories such as PwBDs and ex-servicerIIen is called

•R•b

horizontal’ reservatinr Horizontal resemr W' cnrsTM©s
mjB w6i£lb–called i£rtedocking reset%Gon)
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and peIsons selected/promoted against the quota for PwBDsm) opriate cateBory vizhave 3r) i i
May to whichUIueserved,depthaii©aF6-IT

for reservation ofthe -#oa€r---lrreant
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SCs/STs/OBCs. To illustrate, if in a given year, there are two
vacanc
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14.O Sin@ the PwBDs have to be placed in the appropriate
T6fegory, viz. SC/ST/OBC/Unre serv&d in the roster meant for
reservation of SCsI STsjOBes, the application form {in respect of
Deputmentd exurrination br promotion) for the post should
nquilv the candidates applying WIder the quota re8elvcd for
PwBDs to indicate whether they belong to sc/ST/OBe or
unreserved.

15. ANXUAL RBPORTS RBGARLEVG REPRESERTAIIOX OF
PaRSONS WITH BBNCHMARK DiSABELinaBS

i5.1 lbc Mhas&ies/Departments shall cdndaue to upload
data on prolaodon ofPwBDs, along with data oa'npre6entatioa/
direct recruitment of PwBDs in respect of posts/sealea WIder
the Central Goverruueat on the URL i.e. www.naps.ale in, as on
lst Juruuy of every yen. All MinistHe s/Departments have been
provided respecdve user code and password with g\£deHaes for
operating the URL.

Q

16. LIAISON OFFICER FOR PBRSOXS WIIH 'BENCmaARK
DISABnrHES:

/B. 1 IJdson DIRects appointed to look . W refewaBoa
T matters for scs/srs sMI also work as liaison 06icen for

reservation In–atter6 IBla6lrg to PwBDg -and shall ensure
compliance of instructions 1 as contained in DoPF QM
No.43011/ 152 1 .2013.
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No. 36012/1/202CbEstt (Res-11)
Govemment of India

MinIstry of Personnel, Public Grievances & Pensions
DepatBnent of Personrel & TraInIng

North BMk, New DelhI,
Dated the 288’ December, 2023.

eE£l£l&EaQBAE2UU

Subject: R®ewatiwt in p©rr©bor\ to Person with Bent$mark Disabititia WC)s)
rqanilng.

++++

The undersigned is dtectnd tl) say that the HonIHe Supterne (burt, ade its
3udganent dated !0.6.2.

ihTM le€iive lnlng©o
MI Honbte Supleme Court, THe

avI App£al Nl -Karnataka & as:;67/2017 tRied

of IndIa needed some dart6a60n w&h regaN! to the
bldgof the }{oaRie Sup1

C]artnczuon was filedAppHcaUo
iuded wtIaber theW:bedGng dadnubonHiable sipn ie a>ul

on thId be mrtouted onI
%car©e$qlpronWt! t e deM6edma

W4.1.2020 needs b b mr
1Inof tt$sApplkation}16. Honble Supreme Chu AdIr;99g

F.2021 dilIrderdatbd
tesewa6on in promotion

Brat he rwwation inkt, 2016
Issued by the app®lICSons asnoe with SUI

h -aM of_eveh rRlmtnr dal

bene6t of-M66tRr ext£nl
In psb and servias urdu thee lowest rur© af Group
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Central Government. Itis OM is eSeaive wIth effect from the date of Its lsue I.e.
!7.5.2022.

4. ' However, in a Cbntempt Nition (aut) No.873/2023 61ed by Shri S. S. Surxbram
agaInst Department of RennIe, the tloatHe Supreme thuR ade Its order dated
18.7.2023 has dinaed-7bo£@ it is pointed out that the jw©emer& of this axat of
wtich breach is aMd, wIth dIal hum !5.7.2023, the faa

tsof\ lent the 199,SAc{.Pa B

V a)ns

Madir&To::dated 18.7.2023 of the HonlM Supreme Chun has ben
aonsideed in an$uttation wtth the HIweeeRe M.laI

i b grant noUwnI pb inDOoRS b be ’ ,e.aCS

olSa E
Ifir bNUtb

(D
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ases ing Be
Ga
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liity or;8gibi IW of

(H) lod Rom 30.6.20
e

rt Wah employ
}asis between 30.6.2016 and l€1ua! assumption of he off)
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Hst may affect the Inter.se-senbdty
tIM$ then may be cases in which
select list/seniorIty list, sub%quent to
nRIcHeY RsVseled IIst. nIls may have a chain
in seni lists in subsequent years
adm iI Inconvenlenu. in order b avoid sudr stnation.

'tBd &3 ; : the lien of syd PwD

,6.2016, when they become
oUon, dtI the awHabHtw

tBtDbe made ortill the111

mRI Per

of the ofndals in various grades. Due tI>
some of6cial s may have to be pta@ in a

the year of their eHs6ng/ptesent
effu:t as it may r%ult in revision

In manY cases which may atm
suBrrwnwaty

enlIHoyees wIth eReat

eIIgible to ga the
OF wang in which dIe

vacate the Inst on theIr RUnnerh &#ther

!
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(tV) jblaeatjon of supemulnenW @ as stated above, will be petsonal b he

pw? emploYee who is given tIle bereHtofrewrvabon in promoion on notional
tnsts and nch SWemumearylxa will starH ahllshed c;iii- i;B-id;iii;
FwD eTploYee is adjuged against a%laNe vaanq h &te glade in ii&;ii
PWtio!! !! gjyen or when that PwD emploWe vacates Ife Ix>i on hIs/her
ntlFemeAt/ RiRher pw7nttolr etc., whIchever is eadler. ' -'
Minist@IH®Rments ate aMsed tI> undeltake arl exetan b a$cerb in he
FquifWtolwlernumenV Wtsnquind by thefIt arq„submit the proposal
for creation of posts b ere bepaMneit Of Exjnnditure tAit;ugh biFf:iTa
pmHm! dlatt contaIn the proposal in mInt of-Be enure [hlnib7envMii;ii
and the proWl in pleameal shall not & at=epM. A aNd W to dIe eRa;
that the p®lxml is comFSet£ h all respects and’he talaretnentoiaeabon oF
suWTWaty lxpts !as teen pRjnted in espe of the eabre Departlnerlt
may also be fumlshed along wtH1 te proposal-. Further/ adr prop£sai sIn!!
flaw the arwnem£ of tIn HaMm Omar hr PwD; of he
tWamenWiRlgW ori amed and #,II b, b,W,,a,d wtO, h, ,pp„„,i .i
the Seaet31y of the AdminUnUve DeparBnenWkllsby.
It.Is clarified that tIn tenefit of notional promotion, as proMd above, gnu
nat advesetYafFea tIme PwD andldates who tuve alread9 been granGd tie
IneRt of nsewaUon in @rnation Irt personam in &ursuana of the
Onlers/jucbements of wnous Cburts of Law, #

}

i(V)

(vI)

6. This tssuu with the apprwa{ Of Department of ExpendIture orweyed ade their
ID Nae NO.7(1)/E. Chord.1/2017 Part (V) data !2. t2.2023.

(Debabrata Das)
Under Secretary to the Govemnent of India.

Di#Ulbution:

(i) The Secntades of all MirHstHe$/Defnaments of the (hvernment of India.
}
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(ii) TIle Seaebry, Deparbnent of Hmndal Sera as, Mir$stry of Finan@, 3eevan
Deep BuIlding, BaNtam mt Sheet, New Delhi, with a request to Issue similar
{nstfudBons - hr compliance by Public Sally BanMinanda!
Institution/Inswarne Cbmpanies.

(Iii) The SeaeHry, Department of PubIIC Entepdses, CliO Cbmpiu, Uxlhi Road,
New thlhi, with a request to issue gmllar Instwctions for compliana by an

(Iv) The Secretary, Railway &>ad, Rail Bha%n, New Delhi.
(v) ltte Swetary, President Secnt2riat, Rashtnpati Bhavan, New Delhi.
(vi) The Suntary, Union Pdd ic SerUm Commlsion, Wpur House, Shahjahan

Road. New Delhi.

C2ntral Public Sector enterprises.

(vii) The Suetary,(>ntnl Wlan Cbmmtston, A-Block, GPO CWex, Satart<ata
Bh3van, INA, New thIN, INt$ 110023.
The Secrd3w, StaR Selection Cbmmisgon, CEO (k)mplw, Uxlhl Road, New
Delhi

The fegtstrar {Adminidration), Supwte CkwR cf Rtd& New thlhi.
TIle JoInt Secraary (Adm}nlgntion), PrIme Minister’s Office, 9wth Block, New
Delhi

The Sr. Pdndpal Secntaty, aabon CommIssion of India, Niwachan Sadan,
New Delhi

(viii)

(Ix)
(X)
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(A)

(HD The Joint Secretary (Administration), Lok Sabha Secretariat, Fbdiament House
Ammo, New Delhi.
ItIe Joint Secretary (Administration), Rajya, Sabha Seaebriab Parli3rnerR
Hou= Annoce, New ENb I.

(HR)

(Hv) TIle Joint Secretary (Administntion), Cabinet Secretariat, Rash&apati Bha%n,
New Delhi

(w) The Joint Seaa2ry (Admlnisbation), NiH Aayog, Parliament Sleet, New [Hhi.
(xvI) ' nIe lkputy CRAG, CHia of the Cbmpkoller & Auditor General of India, 10

Bahadur Stub Zafar Mary, New Delhi.
(xvii) OfflQr

FIm, NiSD Building, PIcK NO.(r2, Salor-lO, New DelhI-110075.
(xviii) All C>tHurs and Secbons in the M}nigw of Personnel, Public Grievanos arB

Pensions and aU attached/subonlktate ORca of thIs MIniMa.
<xix) The DireciDr, Nrc, DOn ' with the nqueg tD ImmediaMy plaQ thIs OM on

the website of this DelnRment ("wha€s new" bb) hr hhrmaUon of all

the ChIef Cbmmlssloner Persons with Disabilities,

conarred.
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